BULLYING RUBRIC

Check all statements that are true about this incident (can be multiple in each category).

IS THIS A BULLYING
INCIDENT?

WHAT ACTS OF BULLYING
OCCURRED?

HOW SEVERE WAS
THE INCIDENT?

[ ] Theincident involved
a person or group with
greater power
(physical, social, or

[ | Threat: Of harm, damage,
or release of embarrassing
information.

(e.g. sending private texts)

It is reasonable to
conclude that the
aggressor(s) intended to
harm the subject(s).

emotional) than the D]
other(s) involved. [ ] Physical Harm [ ] This involved multiple
Al May include theft or propertyj aggressors.
damage.
I:‘ The incident caused (e.g. stealing lunch/snacks) €
significant physical,
em?tiorfal, and/or [ | Lie, False Accusation, or [ ] This is known to be a
:ﬁg!zlcsllstress e e Rumor: Can be used to turn repeat incident involving
Ject people against someone. this/these aggressor(s).
(e.g. rumors about cheating)
(Bl [F]
[ ] Theincident has a [ | Mocking: May allude to [ ] Thisis known to be a
strong likelihood of appearance, social group. repeat incident involving
reoccurring, or the (e.g. name calling - "nerd") this/these subject(s).
incident has happened
before. Gl
[ ] Excluding: May allude to [ ] This was a public incident
[C] appearance, social group. and bystanders could see
(e.g. not letting camper join and become involved in.
A ina game) [H]

**If all three of the above are
checked, this is a bullying
incident. Continue with the
rest of the rubric.”

D Other:

D This incident involved
cyberbullying.
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BULLYING RUBRIC

Use the table below to calculate the scores from the rubric.

Incident Severity
Score

[J]

Count up the total number of
checks from columns 2
("What acts of aggression
occurred?") and 3 ("How
severe was the incident?").

Total:

Consequence Level

(Kl

Using the total calculated
above:

Level 1. 1-2 checks

Level 2;: 3-4 checks

Level 3: 5-6 checks
Level 4: 7 or more checks

Level:

For Camp Counselor or Counselor In Training:
Should you involve your supervisor in a follow up? [L]

NOTES:

[ ]YES [ | NO

DATE OF INCIDENT:

SIGNATURE:

DATE:




